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Job Market Paper

“It’s Not (Just) About the Money: Pay and the Value of Working Conditions in Teaching.”
2024.

This paper quantifies the extent to which teachers earn rents, explicitly taking both pay and non-
wage job attributes into account. Using quasi-experimental designs, novel administrative data,
and a survey experiment, I estimate the pay gap and the gap in the value of working conditions
between teaching and teachers’ next-best jobs, and sum the gaps to obtain an estimate of the
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teaching rent. Employing a fuzzy regression kink design that leverages variation in who becomes
certified to teach in Kentucky, I show that teaching pays a premium of $18–21,000/yr (33–40%
of the teaching salary) more than teachers’ next-best options. A similar pay gap arises from
event studies around teacher exits. Importantly however, I also find that working conditions in
teaching are relatively poor. Fielding a stated preference experiment to Kentucky teachers, I
estimate that teachers are willing to pay 29–35% of their salary to switch to their next-best job,
solely for better working conditions. My results indicate that teaching offers negligible rents;
instead, teaching pays a large premium that mostly functions as a compensating differential,
consistent with reports of teacher shortages today.
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